
GOVERNMENT OF THE DISTRICT OF COLUMBIA 

ADMINISTRATIVE ISSUANCE SYSTEM 

Mayor'sOrder 2 0 0 4 - 1 6 8  
O c t o b e r  1 4 ,  2 0 0 4 '  

SUBJFGT : Establishment - The Mayor's Interfaith Council 

ORIGINATING AGENCY : Office o i  the Mayor 

By virtue of the authority vested in me as Mayor of the District of Columbia by section 
422(2) of the District of Columbia Home Rule Act, as amended, 87 Stat. 790, Pub. L. No. 
93-198, D.C. Official Code 5 1-204.22(2) (2001), it is hereby ORDERED that: 

ESTABLISHMENT 

There is hereby established in the Executive Branch of the Government of 
the District of Columbia the Mayor's Interfaith Council (hereinafter 
referred to as "the C~uncil'~). 

PURPOSE 

The Council shall advise the Mayor of the District of Colun~bia, the 
Mayor's Senior Advisor for Religious Affairs, and the Mayor's cabinet, on 
various matters, especially and including those that affect the spiritual, 
faith and religious well-being of all the citizens of the nistrict af 
Columbia. 

FUNCTIONS 

The functions of the Council shall include: 

a. Praying for the Mayor and all public officials; 

b. Serving as a liaison between the Mayor and the faith community; 

c. Making recommendations on developing, expanding, 0:- fostering 
public-private partnerships and linkages between the District and 
faith-rclated organizations using grant, Uistricl. federal, 
foundation, or private funding sources; 
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d. Advising on thc methods of identifying and meeting social service 
needs within d.efined populations; 

e. Serving as a forum from which members of the public can express 
comments and views on existing and planned proposals for faith 
community policies, programs, resources and activities; 

i: Promoting-spirituality, accountability and integrity among the faith 
and governmental leadership in the District; 

g. Exchanging information and resources to promote the comm.on 
good among the faith community; .. 

h. Promoting respect, cooperation and tolerance between and among 
the religious communities and the general public in the District; 

1. Offering public prayers of intercession for justice, healing and 
unity in the community; 

j. Advocating on behalf of the poor and disenfranchised; 

k. Advising the Mayor in creating and maintaining a spiritual 
perspective when setting goals and casting the vision for the -- 

District; and 

1. Performing other functions as requested by the Mayor. 

IV. COMPOSITION 

a. The Council shall be comprised of 2 1 voting members, appointed 
by the Mayor. 

b. The voting members appointed to the Council shall include a broad 
cross-section of the religious communities resident in the District, 
including ordained pastors, ministers, rabbis, imams, priests, 
consecrated bishops, and other leaders of faith. 

c. Members of the Council shall be residents of the District, or 
shall represent a faith or religious institution, or organization, 

. located in the District. 
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d. District residents shall constitute at least a simple majority of the 
members of the Council. 

e. 'The Mayor shall appoint as ex-ofjcio, non-voting 
members of the Council, representatives of the following District 
government agencies: 

The Ofice of the Deputy Mayor for Children, Youth, 
Families and Elders; 

The Office of the Deputy Mayor for Planning and 
Economic Development; 

The Office of the Deputy Mayor for Public Safety and 
Justice; 

The Office of the Deputy Mayor for Operations; 

The Director, Department of Human Services; 

The Director, Department of Housing and Community 
Development; 

The Director, Department of Employment Services; 

The Director, Department of Parks and Recreation; 

The Director; Department of Co~lsumer and Regulatory 
Affairs; 

The Chief, Metropolitan Police Department; and 

The Superintendent, D.C. Public Schools. 

f. The Senior Advisor to the Mayor for l<eligious Affairs shall 
serve as an ex-afficio, non-voting member of the Council, and as 
the liaison between the Mayor and the Council. 

V. TERMS 

a. The Mayor shall appoint members to terms of thee ( 3 )  years. 



Except that, of the first 2 1 voting members appointed, seven (7) shall -be 
appointed to one (1) year terms, seven (7) shall be appointed to two (2) 
year terms, and seven (7) shall be appointed to three (3) year terms. 

The date that the first members are appointed and sworn-in shall become 
the anniversary date for all subsequent appointments. 

The Chairperson may excuse a member from a meeting for an emergency 
, reason or for other good cause. 

Any member who fails to attend three (3) consecutive, unexcused 
meetings s l d l  be deemed to be removed from the Council, and a vacancy 
created. 

The Mayor shall appoint members to fill vacancies in an unexpired term 
only for the remainder of the unexpired time of the term. 

A member shall serve for no more than two (2) consecutive, full terms. 

A member may serve beyond the end of their terms until reappointed, or 
replaced, by the Mayor. 

VI. COMPENSATION 

Members of the Council shall serve without compensation, except that a 
member may be reimbursed for reasonable expenses incurred in the 
authorized execution of official Council duties, if approved in advance by the 
Deputy Chief of Staff for Conlmunity Affairs, Executive Office of the Mayor; 
and subject to available appropriation. 

VII. ORGANIZATION 

a. The Council shall elect a Chairperson and a Vice-Chairperson from among 
the appointed voting members of the Council. 

b. The Council may elect such other officers as may be I-equired, or its 
members deem appropriate. 

c. All officers shall serve for a term of one ( I )  year fl-1st shall be renewable 
up to a total of thrce (3) one (I)  year terms, or three (3) years. 
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c. The Council shall convene at least two (2) meetings ii a calendar year. 

d. 'She Council may establish interfaith advisory committees and 
subcommittees as needed. The Council interfaith committees may include -- 

persons who are not members of the full Council, provided that each 
interfaith advisory committee is chaired by a Council member. 

e. The Council may establish its own bylaws and rules of procedure, 
subject to the approval of the Mayor, or his designee. 

.L: There shall be no proxy voting at meetings of the Council. 

g. All meetings of the Council at which oificial action is taken shall be ope@ a 

to the general public. Except that, the Council may hold an executive, or 
closed-door session, to discuss personnel or confidential matters. 

VIII. ADMINISTRATION 

a. The Senior Advisor to the Mayor for Religious Affairs shall coordinate 
and provide administrative and staff support for the work of the Council. 

b. The Council may utilize District public space without charge to sponsor, 
or hold, meetings and events pre-approved by the Council, through the 
Senior Advisor to the Mayor for Religious Affairs, in accordance with 
District law and regulations. 

IX. SUNSET 

The Council shall sunset on September 30,2010. 
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X. EFFECrl'IVE DATE 

This order shall become effective immediately. 

ANTHOHY A. WILLIAMS 
MAYOR 

ATTEST: 



GOVERNMENT OF THE DISTRLCT OF COLUMBLA 

ADMINISTRATIVE ISSUANCE SYSTEM 

SUBJECT: Appointment - Board of Dietetics and Nutrition 

ORIGINATING AGENCY : Office of the Mayor 

NOV 1 2  2004 

Mayor'sOder 2 0 0 4 - 1 6 9  
O c t o b e r  1 4 ,  2 0 0 4  

By virtue of the authority vested in me as Mayor of the District of Columbia by section 
422(2) of the District of Columbia Home Rule Act, as amended, 87 Stat. 790, Pub. L. No 
93-198, D.C. Official Code fj 1-204.22(2) (2001), and in accordance with D.C. Official 
Code 5 3-1202.02, it is hereby ORDERED that: 

1. GERALD R. DAVIS was nominated by the Mayor on May 25,2004 
and, following a forty-five day period of review by the Council of the 
District of Columbia, this nomination is hereby deemed approved on July 
17,2004 for appointment as a consumer member of the Board of Dietetics 
and Nutrition for a term to end March 12,2005. 

2. EFFECTIVE: DATE: This Order shall become effective immediately. 

MAYOR 

ATTEST: 
OBBS NEWMAN 
DISTRICT OF COLUMBIA 
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C;OVERNMENTOF THE DISTRICT OF COLUMBIA 

ADMINISTRATIVE: LSSUANCE SYSTEM 

Mayor's Order 2 0 0 4 -  170 
O c t o b e r  1 5 ,  2 0 0 4  

I SUBJECT : Appointment - Interim Director, Office of Unified Communications 

ORIGINATINGt AGENC,Y :. Office of the Mayor 

By virtue of the authority vested in me as Mayor of the District of Columbia bysection 
422 (2) of the District of Columbia Home Rule Act of 1973, as amended, 87 Stat. 790, 
Pub. 1;. No. 93-198, D.C. Official Code 9 1-204.22 (2) (2001) and pursuant to the Office 
of Unified Comn~unications Establishment Emergency Act of 2004, Title 111 (B) of D.C. 
Act 15-486, effective for 90 days starting August 2,2004, and any substantially identical 
successor legislation, it is hereby ORDERED that: 

I .  E. MICHAEL LATESSA is appointed Interim Director of the Office of 
Unified Communications and shall serve in that capacity at the pleasure of the 
Mayor. 

2. This Ordar supersedes any prior Mayor's Order to the extent of any 
inconsistency therein. 

3. EFFECTIVE DATE: This ~ r $ k r  shall be effective nunc pro tunc to Octobei- 
1 ,  2004. 

MAYOR 

ATTEST: w@9 & 
ST RRYLH BSNEWMAN 

SECWTAIXY OF THE DISTRICT OF COLUMBIA 



GOVERNMENT OF THE DISTRICT OF COLUMBIA 

ADMINISTRATIVE ISSUANCE -SYSTEM 

M.ayor's Order 2 0 0 4 - 1 7 1  
O c t o b e r  2 0 ,  2 0 0 4  

SUBJECT : SEXUAL HARASSMENT 

ORIGINATINa AGENOY: OfCice of Human Rights 

By v~rtue of the authority vestcd in me as Mayor of the District of Columbia by 
section 422(11) of the District of Columbia Home Rule Act of 1973, as amended, 87 
Stat. 790; Pub. L. No. 93- 198, D.C. Official Code § 1-204.22(11) (2001), and the 
District of Columbia Human Rights Act of 1977, as amended, (D.C. Official Code $ 3  2- 
1401.01 et seq.) (2001), ~t is hereby ORDERED that: 

I. Purpose 

The purpose of this Order is to establish that the District of Columbla Government (the 
"District of Columbla") has a zero tolerance for sexual harassment in the workplace. 
Sexual harassment is recognized as one of the most invidious, demeaning and 
demoralizing examples of workplace misconduct. Harassment based on any one of the 
protected categories contained in the District of Columbia Human Rights Act is 
prohibited. 

11. Individuals Affected 

The District of Columbia prohibits workplace sexual harassment by all District of 
Columbia employees, including the Mayor and all employees under the Mayor's 
jurisdiction. The prohibition also applies to third parties doing business with, or 
carrying out the goals and objectives of the District of Columbia, i.e., vendors, 
contractors, customers and other persons visiting or working at Dist~ict of Columbia 
worksites inside and outside District of Columbia agencies. The protections against 
workplace sexual harassment extend to employees, contractors, interns and any other 
persons engaged by the District of Columbia to provide permanent or temporary 
employment services at District of Columbia worksites inside and outside District of 
Columbia agencies. 
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111. Definition of Sexual Harassment 

Sexual harassment is defined as unwelcome sexual advances, reque&s for sexual favors, 
hnd other verbal or physical conduct of a: sexual nature when any one of the following 
criteria is present: 

a. submission to such conduct is made either explicitly or implicitly a term 
or condition of an individual's employment; 

b. submission to or rejection of such conduct by an individual is used as a 
basis for employment decisions affecting the individual; or 

c. such conduct has the purpose or effect of unreasonably interfering with 
an individual's work performance or creating an intimidating, hostile or 
offensive work environment. 

The following are examples of conduct that may create an intimidating, hostile or 
offensive work environment: 

sexually oriented or sexually degrading language describing an 
individual or hisfher body, clothing, hair, accessories or sexual 
experiences; 

sexually offensive comments or off-color language, jokes, or innuendo 
that a reasonab1.e person would consider to be of a sexual nature, or 
belittling or demeaning to an individual or a group's sexuality or gender; 

the display or dissemination of sexually suggestive objects, books; 
magazines, photographs, music, cartoons, or computer internet sites or 
references; 

unnecessary and inappropriate touching or physical contact, i.e+ brushing 
against a colleague's body, touching or brushing a colleague's hair or 
clothing, massages, groping, patting, pinching, and hugging, that a 
reasonable person would consider to be of a sexual nature; 

leering or sexually suggestive gestures or sounds, i.e. whistling or 
kissing noises; 

workplace sexual comments, conduct, displays and suggestions between 
two willing parties thal would cause a reasonable third party to be 
offended; 

any unwanted repeated contact, including, but not limited to in-person, 
or telephonic, for romantic or sexual purposes; 
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h. sexual assault. 

Sexual harassment may be co~nrnitted by persons of either gender against persons of the 
same or different gender. 

IV. Consensual Relationships 

Sexualfintimate relationships between employees and supervisors in the employee's 
chain of command are strongly discouraged. The existence of a sexuaUintimate 
relationship between an employee and a supervisor will be a factor in any proceeding in 
which the relationship is alleged to have cont~ibuted to a hostile work environment 
and/or adversely affected the terms and conditions of employment. If legal action is 
commenced against the D~stnct of Columbia andlor a supervisor who engaged in a 
sexuallintimate relationship with an employee, the existence of the relationship will be a 
f'dctor in the District of Columbia's decision to provide legal representation to the 
supervisor. 

V. Responsibility to Participate in Investigations 

All District of Columbia employees are responsible for using their best efforts to 
provide that the workplace is h-ee of sexual harassment. Employees who know of 
incidents of sexual harassment, as well as sexual conduct which may create an 
intimidating, hostile or offensive work environment, or who are victims of sexual 
harassment or inappropriate conduct, should report the sexual harassment or 
inappropriate conduct to the appropriate Equal Employment Opportunity (EEO) official 
or to any supervisor or manager with whom the employec feels comfortable. An 
employee who believes that he or she is or has been the victim of sexual harassment or 
inappropriate conduct may, but need not, advise the alleged perpetrator that he or she 
views the perpetrator's comments, conduct, displays or suggestions to be offensi& and 
may request that the perpetrator cease the activity. Any supervisor or manager who 
receives a complaint or concern regarding sexual harassment or inappropriate conduct 
must take steps to ensure that an investigation is conducted or that other appropriate 
action is taken, pursuant to the procedures set forth below. 

All District of Columbia employees are expected to cooperate in the investigation of 
sexual harassment complaints. IC an employee who alleges, or is alleged or believed to 
be or to have been the victim of sexual harassment, declines to assist andlor participate 
in the investigation of the allegation, the agency may unilatei-ally initiate and conduct an 
investigation. The agency should require that the employee put in writing hidher 
decision to decline assistance and participation in the investigation. 

Any employee who, on the drrect request of the agency, declines to participate in a 
sexual harassment investigation may bc subject to disciplinary action. Consideration of 
whether to recommend disciplinary action against an ernployce who also is the allegcd 
victim of sexual harassment requires heightened sensitivity on the part of the agency 
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and should be conducted in consultation with the agency's General Counsel and the 
Office of the Attorney Genet-al. No employee shall engage in any discussion 1-egarding 
discipline with the alleged victim prior to the General Counsel's consultation with the 
D.C. Ethics Officer. 

VI. Prohibition Against Retaliation 

Under no circun~stance shall any employee, supervisor, manager or other person acting 
on hisfhei- behalf, or under hislher direction, retaliate against, harass, or coerce an 
employee because that employee has filed or asserted a claim of sexual harassment, 
assisted another person in Ciling or asserting a claim of sexual harassment, opposed 
sexual harassment, been a witness in a sexual harassment investigation, or challenged 
an allegation of sexual harassment. While the existence of a sexual harassment 
complaint does not prohibtt the District of Columbia from engaging in its lawful and 
legitimate business, employees should not be penalized or singled out for coercive, 
harassing or retaliatory behavior on the basis of their assertion of rights provided under 
the D.C. Human Rights Act. 

Employees found to have engaged in retaliatory behavior shall be recommended for 
termination. 

VII. Rights of the Alleged Harasser 

Persons accused of sexual harassment deserve the full protections afforded them under 
the law, including, but not limited to, the presumption of innocence, unless and until 
ihere is a finding of culpability. 

VIII. Interim Remedial Actions 

Pending final resolution of a sexual harassment complaint, and; in order to protect the 
rights of the alleged victim as well as the alleged har&ser, the agency may take prompt 
temporary personnel actions that do not result in any adverse employment action. 
These remedial actions are administrative rather than disciplinary and may include, but 
are not limited to, transfers, reassignment of duties or reporting requirements, 
mandatory administrative leave with pay, or other appropriate measures that do not 
result in  reduction of pay or loss of employee benefits. 

IX. Allegations of Sexual Assault 

Where there is an allegation of sexual assault (that is, a knowing, htentional, non- 
consensual touching of a sexual nature), the agency may place the victim and/or the 
alleged harasser on administrative leave with pay pending final administrative 
resolution of thecomplaint. Where either the agency or an appropriate law enforcement 
determines that a sexual assault occurred, the agency shall reconmend discipline of the 
alleged perpetrator up to, and including, te~mination. 



I X. Confidentiality 

The complaint file, includtng all information and documents contained in the file as 
well as information received during investigation of the complaint, shall be 
confidential. The agency shall take all reasonable steps to ensure that no information 
contained in the complaint file is disseminated except in furtherance of the 
investigation, subject to privacy and privilege rights. The agency must take all 
reasonable efforts during the conduct of an investigation to protect the identity of both 
the alleged harasser and the alleged victim as well as witnesses for either party. 
However, the alleged harasser shall be promptly advised of the complaint and its 
substance and be given an opportunity to respond to the allegations. 

This confident~ality requirement does not preclude the agency from reporting a 
suspected illegal or improper act, or conduct related to the investigation, to an 
appropriate enforcement, investigating andlor legal organization or from cooperating in 
any related investigation. 

I XI. Informal Complaints of Discrimination 

When an agency becomes aware of inappropriate, or potentially inappropriate, conduct 
of a sexual nature, the agency should advise the employe';: who allegedly engaged in the 
conduct of its inappropriateness in an effort to ensure that the conduct ceases and is not 
repeated. The agency shall also require that any employee found to have engaged in 
inappropriate conduct attend mandatory sexual harassment training. 

I XU. Filing and Investigating Complaints of Sexual Harassment 

An alleged victim of harassment, or a person acting on the victim's behalf with or 
without the victim's consent, may report a sexual harassment incident to the agency's 
EEO Counselor, to any supervisor or manager within the agency, or to any EEO 
Counselor at any other Disttict of Columbia agency within 180 days from the time of 
the alleged incident. An alleged victim of harassment may forego filing an internal 
complaint with an agency, but may instead file a complaint directly with the District of 
Columbia Office of Human Rights ("OW') within one year of the alleged incident. 

Agencies shall promptly initiate investigations of sexual harassment allegations. If a 
complaint is not resolved within 60 days of its filing, the agency shall refer the 
complaint to the OI-IR. 

The sexual harassment complaint shall be investigated by the EEO Counselor of the 
agency in which it is filed pursuant to the procedures set Eorlh in Title 4 of the D.C. 
Municipal Regulations. 

The EEO Counselor shall prepare an investigative report for the Agency Director. If an 
EEO complaint is filed against an Agency Director, the report shall be submitted to the 
appropriate Deputy Mayor andlor City Administrator for review. If an EEO complaint 



is filed against a Deputy Mayor andor City ~dministrator,' the report shall be submitted 
to the Mayor's General Counsel. If the EEO complaint is filed against the Mayor's 
General Counsel or the Mayor, an independent consultant shall be hired to conduct an 
investigation, and a final investigative report shall be submitted lo the hspeclor General 
for the District of Columbia for review. 

XIII. Agency Investigations Limited to Current Employees 

Agency authority to investigate sexual harassment complaints is limited to investigation 
of complaints lodged by persons who are Dislricl of Columbia employees at the time 
the complaint is filed. lnvestigation or complaints by former District of Columbia 
employees must be conducted by the OHR. 

XIV. Discipline on a Finding of Sexual Harassment 

The agency shall recommend appropriate disciplinary action, up to and including 
termination of any employee found to have engaged in sexual harassment as defined in 
Section 3 of this policy. 

XV. Discipline for Making False Staternents'or Representations 

In recognition of the seriousness of workplace sexual harassment, and the zero tolerance 
placed on such activity by the District of Columbia, the agency shali recommend 
disciplinary action, up to and including termination of any employee found to 
knowingly and intentionally to have made materially false statements or representations 
in relation to a sexual harassment claim or investigation. This provision is intended to 
discipline only employees who knowingly and intentionally make materially false 
claims and statements. 

Consideration whether to recommend disciplinary action against an employee who also 
is the alleged victim of sexual harassment requires heightened sensitivity on the part of 
the agency and should be conducted in consultation with the agency's General Counsel 
and the Office of the Attorney General for the District of Columbia. 

XVI. Applicability of Personnel Rules 

Any proposed personnel action instituted under the instant Mayor's Order is subject to 
the District of Columbia Personnel Regulations as set out in the District of Columbia 
Personnel Manual. 

XVII. Dissemination of Policy 

Within thirty (30) days after [he effective date of this Mayor's Order, the District of 
Columbia Office of Personnel ("DCOP") shall disseminate a copy of this order lo each 
new employee, during his or her employee orientation. During the 01-ientation, the 
employee must sign a form acknowledging receipt of the Order and an agreement to 
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read the Order within three (3) days. Thc original form acknowledging receipt of the 
Order shall be maintained in the employee's official personnel file. The 
acknowledgment form must also advise the employee that upon request he or she tnay 
obtain the agency's written procedures far filing a sexual harassment complaint from 
the agency's EEO Officer. 

Within thirty (30) clays after the effective date of this Order, all District of Columbia 
agencies shall disseminate to each present employee a copy of this Order via email 
andlor interagency mail. The notice must advise the employee that he or she may obtain 
the agency's written procedures for filing a sexual harassment complaint from the 
agency's EEO Officer or at a specific location on the agency's shared network 
computer drive. 

Withi? thirty (30) days after the effective date of this Order, each agency should 
display, in noticeable and conspicuous locations accessible and used by a substantial 
number of agency employees, notices setting forth the District of Columbia's policy 
prohibiting sexual harassment. Each notice shall contain the identity and location of the 
agency's EEO Counselor and shall advise employees that a sexual harassment 
complaint and any subsequent investigation are confidential. 

XVIII. Implementation 

The Director of the Office of Human Rights, or the designee thereof, is authorized and 
directed to implement this Order and to monitor the compliance of executive 
departments and agencies with its directives* 

XIX. Rescission/Repeal 

To the extent that any provision of this Order is inconsistent with the provisions of any 
Commissioner's Order, Order of the Commissioner, or previous Mayor's Order, the 
provisions of this Order shall prevail and shall be deemed lo supersede the earlier 
provisions. 

XX. ESCISSION: Mayor's Order 79-89, dated May 24, 1979 is rescinded. 



XXI. EFFECTIVE DATE: This Order shall becomc effective immediately. 

MAYOR 

ATTEST: 

SECKETARY OF THE DISTRICT OF C O L W I A  
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GOVERNMEm OF TJXE DISTRICT OF COLUMBIA 

NOV 1 2  2004 

ADMINISTRATZVE TSSUA.PJGE SYSTEM 

Mayor's Order 2 0 0 4 - 1 7 2  
O c t o b e r  2 0 ,  2 0 0 4  

SVBJEC;"T: Delegation of Authority pursuant to D.C. Law 3-65, the "District of 
Columbia Newborn Screening Requirement Act of 1979" 

By virtue of the authority vested in me as Mayor of the District of Columbia by section 
422 (6) of the District of Columbia Home, Rule Act of 1973, as amended, 87 Slat. 790, 
Pub. L. No. 93-198, D.C. Official Code $ 1-204.22 (6) and the District of Columbia 
Newborn Screening Requirements Act of 1979 (ACT), effective April 29, 1980 (D.C. 
Law 3-65; D.C. Official Code $3 7-831 et seq, it is hereby OKDETUIII that: 

I .  The Director, Department of Ikalth, is delegated the Mayor's authority to 
implement the Act, including the authority to issues rules pursuant to section 4 of 
the Act, excepting the Mayor's authority to appoint members to the Cornmi ttee on 
Metabolic Disorders pursuant to section 6. 

2. The Director, Department of Health, is authorized to make sub-delegations 
necessary to carry out the provisions of the Act. 

3. This order supersedes Mayor's Order 99-88, dated June 14, L999. 

4. EFFISCTIW DATE: This order shall become effective nurzc pro t m c  to 
December 8, 1999. 

A N T H ~ N Y  A. WI,LLIAMS 
MAYOR 

ATTEST: 

SECRETARY OF THE IMSTRICT OF COLUMBIA 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 

ADMINISIXATIVE ISSUANCE SYSTEM 

Mayor's Order 2 0 0 4 - 1 7 3  
O c t o b e r  2 0 ,  2 0 0 4  

Extension of the term of the Georgeiown Business lmprovctnenl District 
SUBJECT : Pursuant to the Business lrnprovemenl Districts Act of 1996, effective 

May 29, 1996 (D.C. Law 11-134; D.C. OlEcial Code 5 2-1215.01 et seq. 
(2003 Supp.)). 

ORIGINATING AGENCY: Office of the Mayor 

. By virtue of the mthority vested in me as Mayor of the District of Columbia by' 
$422 (1 1) of the District of Columbia Home Rule Act of 1973, as amended, (87 
Stat. 790; D.C. Oficial Code 1-204.22 (1 I)), and pursuant to the Business 
Improvement Districts Act of 1.996 (Act), effective May 29, 1996 (D.C. Law 11 - 
134; D.C. Ofhcial Code $ 2-1215.01 efseq. (2003 Supp.)), it is hcreby 
ORDERED that: 

1. The term of the Georgetown Business lmprovemcnt District, registered 
by Mayor's Order 99-33? as amended by Mayor's Order 99-78, currently 
set to expire on September 30, 2004, is hereby extended until September 
30,2009- 

2. EFFECTIVE DATE: This Order shall become effective immediately, 
nunc pro runc, to September 30,2004, 

ATTEST: 

SECRETARY OF THE DISTRICT OF COLUMBIA 
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T 

GOVERNMENT OF THE DISTRLCT OF C O L W I A  

ADMINISTRATIVE ISSUANCE SYSTEM 

Mayor'sOrder 2 0 0 4 - 1 7 4  
O c t o b e r  2 9 ,  2 0 0 4  

SUBJECT : Appointment - Acting Chief Medical Examiner 

ORIGINATING AQENGY: Office of the Mayor 

By virtue of the authority vested in me as Mayor of the District of Columbia by $ 422(2) * 

and (1 1) of the District of Columbia Home Rule Act as amended, 87 Stat. 790, Pub. L. 
93-198, D.C. Official Code fj 1-204.22(2) and ( 1  1) (2001), and pursuant to D.C. Official 
Code 5 5-1402(b), it is hereby ORDEJXED that: 

1. MANE PIERRE-L,OUIS is appointed Acting Chief Medical Examiner 
and shall serve in that capacity at the pleasure of th.e Mayor, 

2, This Order supersedes all previous Mayor's Orders to the extent of any 
inconsistency. 

3. Effective Date: This Order shall be effective nunc ~ j r o  lunc to October 
21,2004. 

ATTEST: 

SECRETARY OF THE DISTLUCT OF COLUMBIA 



I DISTRICT OF COLUMBIA REGSfER 

GOVERNMENT OF THE D I S m  OF COLUMBIA 

ADMINISTRATIVE ISSUANCE SYSTEM 

Mayor'sOrder 2 0 0 4 - 1 7 5  
O c t o b e r  2 9 ,  2 0 0 4  

SUBJECT : Appointments - District of Columbia Commemorative Works Committee 

I ORIGINATING AGENCY -: Office of the Mayor 

By virtue of the authority vested in me as Mayor of the District ofcolunlbia by section 422(2) of 
the District of Columbia Home Rule Act, as amended, 87 Stat. 790, Pub. L. No. 93-198, D.C. 
Official Code Ij 1-204.22(2) (2001), and pursuant to section 412 of the Street and Alley Closing 
and Acquisition Procedures Act of 1982, effective April 4,2001 (D.C. Law 13-275; D.C. 
Official Code 9-204.12), it is hereby ORBERED that: 

The following persons are appointed as ex-officio members of the District of 
Columbia Commemorative Works Cormnittee, representative District agencies 
and shall serve at the pleasure of the Mayor: 

NEIL ,A. STANLEY, Interim Director of the Department of Parks and 
Recreation; 

CAROL MITTEN, Director of the Office of Property Management; and 

S H E W L  HOBBS NEWMAN, Secretary of the District of Columbia. 

2. EFFECTIVE DATE: This Order shall become effective imrncdiately 

ATTEST: 

SECRETARY OF THE DISTRICT OF COLUMBIA 



DISTRI[TT OF COLUMBIA REGlSTER NOV 1 2  2004 

I GOVERNMENT OF THE DETRICT OF COLUMBTA 

I ADMINISTRATZVE ISSUANCE SYSTEM 

Mayor'sOrder 2 0 0 4 - 1 7 6  
November  1, 2 0 0 4  

SUBJECT: Reappointment - District of Columbia Educational Licensure Commission 

By virtue of the authority vested in me as Mayor of the District of Columbia by section 422(2) of 
the District of Colu.mbia Home Rule Act, as amended, 87 Stat. 790, Pub. L. No. 93-198, D.C. 
Official Code $ 1-204.22(2) (2001), and in accordance with section 4 of the Education. Tkensure 
Commission Act of 1976, as amended, D.C. Official Code 9 38-1304, it is hereby ORDERED 
that: 

1. RUSTIN M. LEWIS is reappointed as a member of the District of Columbia 
Educational Licensure Commission for a term to end August 15,2007. 

2. E F F E C T W  DATE: This Order shall become effective immediately. 

MAYOR 

ATTEST: 
SIERRYL H & ~ S  NEWMAN 

SECmTARY OF TEIE DISTFUCT OF COLUMBIA 



DISTRICT OF COLUMBIA REGISTER 

GQVEmm OF THE DJSTRICT OF WLUMBTA 

ADMINISI'RATIVE ISSUANCE SYSTEM 

Mayor'sOrder 2 0 0 4 - 1 7 7  
N o v e m b e r  1, 2 0 0 4  

SUBJECT: Appointment - District of Columbia Developmental Disabilities State Planning 
Council 

ORIGINATING AGENCY: 
Office of the Mayor 

By virtue of the authority vested in me as Mayor of the District of Colun~bia by section 422(2) of 
the District of Columbia Home Rule Act, as amended, 87 Stat. 790, Pub. L. No. 93-198, D.C. 
Official Code $ 1-204.22(2) (2001), and in accordance with Mayor's Order 98-7, dated January 
21, 1998, it is hereby ORDERED that: 

1. ARLENE KING-BERRY is appointed as an ex-officio member of the District of 
Cohmbia Developmental Disabilities State Planning Council, representing the 
University of the District oPColumbia, replacing Deborah L. Lyons, and shall 
serve in that capacity at the pleasure of the Mayor. 

2. EFFECTIVE DATE: This Order shall become effective immediately. 

MAYOR 

ATTEST: 

SECRETARY OF THE DISTRICT OF COLUMBIA 



DISTRICT OF COLUMBIA R E d m  NOV 1 2  2004 

GOVERNMENT OF TE3E DIsTEUrn OF CDLUMBTA 

ADMINISIIUTrW ISSUANCE SYSTJZM 

Mayor's Order 2 004-1  7 8 
November  1 ,  2 0 0 4  

SUBJE~CT : Appointments - Comprehensive Plan Update Task ~ o r c e  

ORIGINATINQ AGENOY : Office of the Mayor 

By virtue of the authority vested in me as Mayor of the District of Cohmbia by section 422(2) 
of the District of Columbia Home Rule Act, as amended, 87 Stat. 790, Pub. L. No. 93-198, 
D.C. 0ffici.al Code 5 1-204.22(2) (2001), and in accordancewith section IV of Mayor's Order 
2004-159, dated September 20,2004, it is hereby ORDERED that: 

1 .  The following individuals are appointed as voting members to the 
Comprehensive.Plan Update Task Force (Task Force) toserve for a term not to 
exceed March 3 1, 2006 and representing citizens, or a business, social service 
organization, educational institution, or other organization located in the District 
as follows: 

GALE B. BLACK, citizen; 

CARL C. COLE, citizen; 

CHERYL A. COlIT, representing the Washington Regional Network 
for Livable Communities; 

WAYNE H. DICKSON, citizen; 

MAUREEN E. DWmR,  citi.zen; 

ANN H. HARGROVE, citizen; 

ANTHONY J. HOOD, citizen; 

E. RENEE INGRAM, representing the D.C. Preservation League; 

SALLY W. -4, representing the Consortium of Univelsities of 
the Washington Metropolitan Area; 

GWYN E. JONES, representing the Sierra Club, Washington, D.C. 
Chapter; 

JEFF S. LEE, citizen; 
1-3147-75 



D I ~ I C T  OF COLUMBIA REGISTER' - 2 -  NOV 

SUE A. MARSHALL, representing The Comnlun 
Prevention of I-Iomelessness, lnc.; 

AUDREY L. NWANZE, citizen; 

ity Partnership for the I I 

EASTMAN J. OSBORNE, young adult citizen; 

PRISCILLA I. PAGANO, citizen; 

LILLIAN PERI)OMO, citizen; 

STEPHEN W. PORTER, representing the Greater Washington 
Board of Trade; 

JOHNNIE M. SCOTT RICE, citizen; 

LAURA M. RICHARDS, citizen; 

NAOMI P. ROBINSON, citizen; 

STEVEN E. SHER, representing the District of Columbia 
Building Industry Association; - 

BARBARA SPILLINGER, citizen; 

W. DAVID WATTS, representing the District of Columbia 
Chamber of Commerce; 

ADLUAN GLENN WASHING'I'ON, citizen; 

GERARD C. WIDDICOMBE, citizen; and 

RlCHARD N. WOLF, citizen. 

2. WAYNE H. DICKSON is appointed as Chairperson of the Task Force aqd 
shall serve in that capacity at the pleasure of the Mayor. 



3. EFFECTIVE DATE: This Order shall, become effective immediately. 

ANTHOW A. WILLIAMS 
MAYOR 

ATTEST: 

SECRETARY OF THE DISTliICT OF COLUMBIA 



DISTRICT OF COLUMBIA REGISIER 

GOVERNMENT OF THE DISTRICT OF COLUMBLA 

. . .. 

NOV 1 2  2004 

ADMINISTRATIVE WA.NCE SYSTEM 

Mayor's Order 2 0 0 4 - 1  7 9 
N o v e m b e r  3 ,  2 0 0 4  

SUBJECT : Reappointment and Appointments - District of Columbia Commission on Human 
Rights 

ORIGINATING AGENCY: 
Office of the Mayor 

By virtue of the authority vested in me as Mayor of the District of Columbia by section 422(2) of 
the District of Columbia Home Rule Act, as amended, 87 Stat. 790, Pub. L. No. 93-198, D.C. 
Official Code $ I-204.22(2) (2001), and pursuant to section 2(e)(8) of the Confirmation Act of 
197& effective March 8, 1979 (D.C. Law 2-142; D.C. Official Code $ 1-523+01(e)(8)), and in 
accordance with the advice and consent of the Council of the District of Columbia, pursuant to 
Council Resolutions 15-678, 15-679, and 15-680, dated October 5 ,  2004, it is hereby 
ORDERED that: 

I .  DEBORAH WOOD DORSEY is reappointed as a member of the District of 
Columbia Co~mnission on Human Rights (hereinafter referred to as -- 
"Commission") for a term to end December 3 1, 2006. 

2. MONICA PALGCIO and MICHAEL D. WOODAW are appointed as 
members of the Commission for terms to end December 3 1, 2006. 

3. DEBORAH WOOD DORSEY is reappointed as Chairperson of the Commission 
and shall serve in that capacity at thc pleasure of the Mayor. 

4. EFFECTIVE DATE: This Order shall become effective ~mmediately. 

MAYOR 

~ H E ~ L  HOBRS P ~ W M A N  
SECRETARY OF TIIE DISTRICT OF COLUMBIA 



DISTRICT OF COLUMBIA REGISTER 

GOVERNMENT OF THE DBTlUCT OF COLUMBIA 

ADMJNISTMTIVE ISSUANCE SYSTEM 

Mayor's Order 2 0 0 4 - 1 8 0  
N o v e m b e r  3 ,  2 0 0 4  

SUBJEW: Reappointment - Mayor's Advisory Committee on Early Childhood 
Development 

By virtue of the authority vested in me as Mayor of the District of Columbia by section 422(2) of 
the District of Columbia Home Rule Act, as amended, 87 Siat. 799, Pub. L. No. 93-198, D.C. 
Official Code $ 1-204.22(2) (2001), and in accordance with Mayor's Order 88-96, dated 
April 15, 1988, it is hereby ORDERED that: 

1 .  MICHELLE LYNN BROWN is reappointed as a-rnemb,ei of the Mayor's 
Advisory Committee on 15arly Childhood Devcloprnent for a term to end June 30, 
2007. 

3. EFFECTIVE DATE: This Order shall become effective immediately. 

A N T H ~ N Y  A. WILLIAMS 

. . 

ATTEST: 

SECRIE'TARY OF 3 % ~  DISTRICT OF COLUMBIA 



OISTKlCT OF COLUMBIA RE- 

GOVERNMENT OF THE DISTRICT OF COLUMBLA 

NOV 1 2  2004 

ADMINISTRATIVE ISSUANCE SYSTEM 

Mayor's Order 2 0 0 4 -  1 8  1 

SUBJECT: Appointment - District of Columbia Mental Retardation and Developmental 
Disabilities Administration (MRDDA) Fatality Review 
Cornrrlittee 

ORIGINATING AGENCY: 
Office of the Mayor 

By virtue of the authority vested in me as Mayor of the District of Columbia by section 422(2) of 
the District of Columbia Home Rule Act, as amended, 87 Stat.790, Pub. L. No. 93-198, D.C. 
Official Code 5 1 -2O4.22(2) (200 1 ), and in accordance with Mayor's Order 200 1-27, dated 
February 14,2001, it is hereby ORDERED that: 

1. TONYA ANN liOBINSON is appointed as a member of the District of 
Columbia Mental Retardation and Developmental  isa abilities Administration 
(MWDA) Fatality Review Committee, representing the Office of the Attorney 
General, replacing Angela 14arvey, and shall serve in that capacity at the pleasure 
of the Mayor. 

2. EFFECTIVE DATE: This Order shall become effectke immediate1.y. 

MAYOR 

ATTEST: 

SECRETARY OF THE DISTRICT OF COLUMBIA 


